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AbOU.t the Compaﬁy Crescent Electric Supply Company

Founded by Titus B. Schmid in 1919, Crescent Electric Supply Company is a top 10 distributor of electrical
hardware and supplies in the U.S. Based in East Dubuque, lllinois, Crescent Electric has annual revenues
exceeding $1 billion, along with 160 distribution facilities in 27 states, and 2,000 employees serving contractors,
OEMs and the MRO needs of commercial, industrial, institutional and utility customers nationwide. In addition
to the Crescent Electric brand, customers are served by BA Supply in Missouri, Interstate Electric Supply in Idaho
and Oregon, Mesco Electrical Supply in Ohio, Womack Electric Supply in Virginia and North Carolina, and
Stoneway Electric in Washington and Idaho. The company is still family-owned and guided by the basic business
principles and Midwestern values that have been the foundation of the business for nearly a century.

Crescent Electric stocks lamps, light fixtures, switchgear, controls and more. It also stocks all related
construction materials, a complete range of industrial automation products and a huge selection of data
communications and networking equipment.

These products and materials are stocked locally, and all Crescent Electric locations have real-time access to the
entire national inventory. In addition to benefiting from counter services at 160 Crescent Electric branches,
customers can use the company website to access order history, create quotes and place orders for local pickup
or delivery. Customers can also choose from more than 200,000 products online and draw from the company's
system-wide inventory of more than $150 million.

CULTURE
Crescent Electric Supply Company offers employees an ideal setting. As one of the top 10 electrical distributors

in the U.S., Crescent Electric provides employees with the competitive resources and training support of a large
company. As a family-owned business, Crescent is still small enough to remember your name when you walk in
the door.

Crescent Electric strives to foster a culture where:

= Crescent cares about its employees in the same way that it cares about its customers.

= Career development is taken seriously. Crescent strives to provide every employee with the opportunity to
grow into a wide range of professional opportunities. Cornerstones of its employee development program
are CESCO’s National Sales Conference and its annual succession planning process.

= |eadersinspire, build trust and empower employees to achieve their best.
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CRESCENT ELECTRIC SUPPLY COMPANY

BOARD COMPOSITION

NS Other Current Boards

Dave Bucklew

Former Senior Vice President,
Sales, Electrical Sector

Eaton Corporation

None

Tim Curoe
Chief Executive Officer
R.D. Offutt Co.

None

Fernando Gentil
Partner
G5 Advisors

TAESA

Kevin Horner
Operating Partner
3 Rivers Capital, LLC

None

Dave Keltner
Former Chief Financial Officer
Ferguson Enterprises, Inc.

BMC Stock Holdings, Inc.
Virginia Tile Company

Jill Marcotte
Chief Supply Chain Officer
Dealer Tire LLC

SimpleTire LLC
Ozinga

Mike Sullivan

Senior Vice President and Chief
Transformation Officer

Post Consumer Brands LLC

Scherer Bros. Lumber Company

Chris Swain

Former Vice President,
Investments
Northwestern Mutual Life

None

Scott Teerlinck
Chief Executive Officer
Crescent Electric Supply Company

None

Committees

e Audit and Finance Committee

e Human Resources and Compensation Committee

e Governance Committee
e [Executive Committee
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CRESCENT ELECTRIC SUPPLY COMPANY

Meeting Dates

2021

Date
Friday, January 22
Sunday, February 14
Monday, February 15
Wednesday, March 17
Thursday, April 29
Friday, April 30
Saturday, May 1
Friday, May 28
Wednesday, June 23
Wednesday, July 21

Wednesday, August 18

Sunday, September 26

Monday, September 27

Tuesday, September 28
Wednesday, October 20

Wednesday, November 17

Sunday, December 12

Monday, December 13

Tuesday, December 14

Board Compensation

Meeting
Telephone update

Q1 Board Committee Meetings
Q1 Board Meeting
Telephone update

Q2 Committee Meetings

Q2 Board Meeting (Dubuque)

Annual Shareholder Meeting (Dubuque)
Telephone update

Telephone update

Telephone update

Telephone update

Q3 Board Committee Meetings

Q3 Board Meeting (morning); Strategy
Retreat (afternoon)

Strategy Retreat, continued
Telephone update

Telephone update

Q4 Board Committee Meetings

Q4 Board Meeting (morning); 2022
Annual Budget Review/Planning
(afternoon)

Annual Budget Planning, Approval

Board Retainer $60,000
Chairperson of the Board Retainer $90,000
Committee Chairperson Retainer $10,000
Special Assignments S 1,000
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Candidate PI'O ﬁle Crescent Electric Supply Company

Crescent Electric is seeking to add a new non-executive director to its board following the upcoming departure
of one of its long-standing board members. Directors work closely with and actively support Crescent’s senior
executives and play an active role in guiding the development of the company's strategy. Crescent has benefited
from an active board, which has invested in top talent and recently recruited a CEO who has evolved and
developed a strong and diverse leadership team.

Crescent is well positioned for growth and currently seeks an independent non-executive director who will bring
executive experience to support and guide the company's senior management team in accelerating a growth
agenda and digital transformation journey. The Crescent Electric board is seeking to attract a diverse group of
executives who possess a mix of the following qualifications.

IDEAL EXPERIENCE

Digital Transformation Experience: Proven success driving a transformative digital strategy, preferably in a
company with B2B or B2C business models, or with related demand-creation expertise. Has a deep
understanding of how technology can be leveraged as a differentiator for competitive advantage.

E-Commerce/Digital Marketing Expertise: Brings best-in-class digital experience, including knowledge of how
digital technologies are applied to drive customer experience and transformations in sales strategy and
marketing. Leverages traditional as well as strong digital and social media methods to drive traffic, acquire new
customers, create retention/loyalty and transform the brand and customer experience across channels.

Diversity: Brings a diverse background, expertise and perspective, when considered in conjunction with the
existing and anticipated make-up of the board.

Other Important Criteria: Fits with the with current board and company culture. Can successfully navigate the
family/board dynamic.

PERSONAL CHARACTERISTICS/ATTRIBUTES

= Strategic thinker with sound business judgement and business acumen.

= Able and willing to work cooperatively with other members of the board and other senior managers of the
company. Willing to voice opinions and speak up if he/she does not agree, while working as a team to
achieve consensus.

= Possesses commitment, drive and focus.

= Has humility, a low ego and is approachable

= Maintains high integrity, ethics and clarity of purpose
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Dif@ tor BIO Crescent Electric Supply Compan
C S pply pany

David Bucklew

David joined the Crescent Electric Board in November 2019 and brings strong industry
expertise in the electrical manufacturing space. He previously spent nearly 25 years with
Eaton Corporation (NYSE:ETN) where he held various leadership positions in sales,
marketing, and channel operations. From 2009-2018, David served as Senior Vice President,
North America Sales for the $S7 billion electrical sector across 12 sales verticals,
encompassing over 2000 employees and 100 manufacturer rep firms. David started his
career with Westinghouse Electric Company in 1981 where he held various commercial
roles prior to the acquisition by Eaton in 1994. He holds a B.S. in industrial engineering from
University of Pittsburgh.

Tim Curoe

Tim joined the Crescent Electric Board in 2015 and is currently CEO of R.D. Offutt Company,
a $3B+ international firm with agricultural and construction equipment, farm operations,
dairy, food processing, and real estate businesses. R.D. Offutt Company has over 5000
employees and operations in 13 states, Russia, Ukraine, and Australia. Prior to joining R. D.
Offutt Company in 2018, Tim was the Senior Vice President of Talent & Organizational
Effectiveness at Target Corporation where he had responsibility for hiring, employment
branding, leadership development, training, talent management, HR shared services, and
HR technology. Prior roles at Target included: Vice President, Merchandise Manager with
P&L responsibility for a $3B Merchandising division, Vice President Merchandising
Operations, Director, Business to Business Target Technology Services. Prior to joining
Target in June of 2000, Tim was with General Electric’s Electrical Distribution & Control,
Industrial, Corporate, and Plastics businesses. Tim holds a B.S. in engineering from
Marquette University and a Master’s of management from Northwestern’s Kellogg School of
Management.

Fernando Gentil

Fernando has served on the Crescent Electric Board of Directors since January 2018. He has
been a Partner and Executive Officer of G5 Evercore Private Equity since 2012 and currently
also serves on the board of TAESA, a $1.2 billion leading power transmission company in
Brazil. From 2006 to 2012, Fernando was with Darby Private Equity as Managing Director
and Head of Brazil. Before moving into private equity, Fernando was with the second largest
global reinsurance company, Swiss Re Group, where he served as Managing Director within
the Financial Services and Property and Casualty groups from 2000 to 2005. He previously
spent ten years with ING Group and ten years with Bankers Trust Co. in global leadership
roles across the U.S. and Brazil. Fernando holds a B.A. in business administration in addition
to an M.B.A from the University of Southern California.
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CRESCENT ELECTRIC SUPPLY COMPANY

Kevin Horner

Kevin has served on the Crescent Electric Board of Directors since May 2014 and is currently
an operating partner with 3 Rivers Capital. He previously served as President and Chief
Executive Officer of Mastech Digital, a publicly traded, $S80 million professional services
business with specialization in IT and health care staffing. Prior to joining Mastech Digital,
Kevin spent 30 years with Alcoa (NYSE:AA), a global industry leader in bauxite, alumina and
aluminum products. He held various IT leadership roles across North America and Europe,
eventually serving as Chief Information Officer from 2008-2011. Kevin holds a B.A. in
mathematics from St. Francis University.

David Keltner

David joined the Crescent Electric board in 2018 and has been Chairman since September,
2019. Since 2015, he has also served on the board of BMC Stock Holdings (NasdaqGS:BLDR),
a $3.6 billion leading provider of diversified building products and services to professional
builders and professional remodelers in the U.S. residential housing market. He also served
as Interim President and Chief Executive Officer for the company in 2018. David brings deep
experience in the industrial distribution industry, having previously served as Chief Financial
Officer of Ferguson Enterprises, Inc. from 2009 to 2017 and Chief Financial Officer of
Wolseley North America from 2006 to 2009. Before joining Wolsely, David spent 13 years as
Vice President, Construction Lending with Stock Building Supply. David holds a B.S. in
finance from Miami University and an M.B.A. in finance and marketing from University of
Chicago.

Jill Marcotte

Jill has served on the Crescent Electric board since August 2019. She is currently Chief
Supply Chain Officer (CSCO) at Dealer Tire LLC, leading a team of over 500 associates and
six business units that include Inventory Management, Logistics, Supply Chain Solutions
(Engineering), Supplier Relations, Supply Chain Data Analytics and Transportation. A part
owner from inception, she has shared responsibility for strategic and operational decision
making that has supported the company’s dramatic revenue growth from start-up to its
current level of over $1.5 billion. Jill built the supply chain organization from scratch and
helped create the strategic and tactical foundation for the highly successful wholesale
distribution company that Dealer Tire has become. With over 35 years of work experience,
Jill has served in a variety of sectors having held leadership roles at Brach’s Confections, Inc.,
Andes Candies, Inc., Nestlé Foods and General Motors. Jill has a wide range of successful
U.S. and international customer and supplier relationships across multiple industries and
has led successful negotiations with key companies including Michelin, Pirelli, Goodyear,
Target, Walmart, Prologis, FedEx, BMW and Toyota. Jill holds a bachelor’s degree in
industrial and systems engineering from Kettering University and a master’s in industrial and
operations engineering from University of Michigan.
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CRESCENT ELECTRIC SUPPLY COMPANY

Mike Sullivan

Mike Sullivan joined the Crescent Electric board in 2020 and is currently the SVP & Chief
Transformation Officer at Post Consumer Brands, the largest operating company of Post
Holdings, Inc. Mike is accountable for the development of new organizational capabilities
and rewiring the organization to be more process enabled, fully integrated, and change
agile. Before stepping into his current role, Mike was SVP & Chief People Officer for Post
Consumer Brands. Prior to being acquired by Post Holdings, Inc., Mike held several
leadership positions at private and family owned MOM Brands, most recently as Chief
People Officer & Corporate Secretary. From 2007 through 2009, Mike held a general
management role where he built and led a team that ultimately developed and launched a
new hot cereal business under the Better Oats brand. From 2005 through 2007, Mike built
and led the Company’s first Sales Operations function. From 1991 through 2004, he
progressed through various plant and corporate human resources management roles. In his
early career, Mike held a division human resources management role at Ecolab, Inc. Mike’s
holds a B.A. in Psychology from the University of St. Thomas and a Master of Arts in
Industrial Relations from the University of Minnesota.

Chris Swain

Chris has served on the Crescent Electric board since 2019. He has been an Adjunct
Instructor at Marquette University since 2014 where he teaches both undergraduate and
graduate students in the area of finance and capital management. Chris previously spent 25
years at Northwestern Mutual. From 2013 to 2018, he was a Vice President of the
Northwestern Mutual Management Company, LLC where he was responsible for
management of the Public Investment Grade Fixed Income group. His previous experience
includes responsibility for the Equity and High Yield/Leveraged Loan Groups. These
portfolios aggregated to over $100 billion of fixed income investments including High Grade
and High Yield Corporate bonds, Mortgage-backed and Asset-backed securities, and
Treasury bonds. His team included portfolio managers, traders and analysts. He served as a
member of the Northwestern Mutual Investment Risk Management and Derivative
Committees. Chris received a B.S. in business administration from Marquette University, an
M.B.A. from the University of Chicago and holds the Chartered Financial Analyst (CFA)
designation.

Scott Teerlinck

Scott has been Chief Executive Officer of Crescent Electric Supply since April 2020. Before
joining Crescent, Scott spent seven years as the President of Werner Electric Supply, a
leading distributor of quality electrical, lighting, datacomm, pneumatic, safety, and
automation solutions. Prior to that, he spent nearly 19 years at Rockwell Automation, where
he held roles of increasing responsibility, including Global Accounts Manager, Sales
Manager, Director of Marketing, and global P&L leadership for Rockwell's Plant Services
business. Scott holds a B.S. in electrical engineering from University of Madison-Wisconsin
and an M.B.A. from Rochester Institute of Technology.
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