1.

IN COUNSEL with

WOMEN

Proposal to nominate a candidate for membership.in ICWW
(Please type, if at all possible)

If the Candidate is not self-employed describe her reporting relationship to,hersuperior and, ultimately,
to the organization’s Chairman, CEO or Managing PartnersBe specific.

Jennifer is a Partner at Acme & Acme Law Firm, reporting to the'Managing Partner of the Firm based in
Atlanta, Tom Counselor. It's important to note that infaw firms, Partner equates to Owner. Jennifer has
been instrumental in the strategic development of.the litigation practice. '\For example, she has been the
most successful building out their Chicago.practice even though she lives in Cleveland. She serves in
leadership positions within her practice group, the officexand the Firm. For the practice, she leads many of
Acme & Acme’s client development initiatives. For the Firm, she advised the Managing Partner on how to
evolve Acme & Acme’s views on litigation and the clients they should be pursuing. Jennifer also
participates on the Firm’s Cammunity Outreach, Committee.

Describe the Candidate’s areas of strategic responsibility at her workplace and confirm how many years
she has spent in‘leadership.

Jennifer has spent the last 19years(11 as partner) at Acme & Acme. Acme & Acme is a global law firm
with33 offices in major centers©f business and finance throughout the world with over 300 lawyers in
their Cleveland office. Cavering 15 countries on four continents, Acme & Acme has one of the largest
disputes legal practices in the.world, with significant experience in international arbitrations and
investigations, and enforcement for clients across all the key industry sectors including financial
institutions, energy, infrastructure, transport, technology, and healthcare. Jennifer has represented and
advised clients in matters involving civil litigation with an emphasis in employment law and business
litigation and transactional matters. Additionally, she negotiates and drafts all start-up company contracts
and agreements, with the objective to mitigate any potential company liability and avoid costs of litigation.

Jennifer’s experience at Acme & Acme covers a wide range of matters in a variety of industries and deal
structures. She advised on a plan to restructure the company for the purposes of segregating company
assets from operations by creating a new parent holding company and new subsidiary operating
companies.



Describe one or two examples of the Candidate’s leadership ability within her workplace.

e Jennifer is the author of articles on litigation and corporate restructure topics published in USA
Attorney, Litigation Today and Lawyer Lately

e Developed and led for over 10 years, The Women’s Business Exchange, an organization that helps
women accelerate their careers by promoting their business’s products or services at various events

e Co-leads Acme & Acme’s Gender and Ethnicity Inclusion Group

e Ohio Bar Association mentor to new lawyers since 2011

e Named as one of Ohio’s “Up and Coming Ohio Attorneys" by Ohio Legal Magazine in 2008
e 2016 Cleveland Professional Group member

If applicable, describe one or two examples of the Candidate’s leadership ability.in civic or non-profit
activities.

Jennifer’s leadership focus in our community is40 bring opportunities and funds to the underprivileged
members of Cleveland. She does that through participation as a board member of United Cleveland where
she provided leadership and developmentistrategies to.increase major and ‘planned gifts by 10%.
Additionally, she implemented efficient'grantssmanagement to ensure all aspects of individual gifts and
corporate or foundation grants were met'and thexexpenses accounted for; all gifts were in compliance.

For the last 10 years, Jennifer has,also been an active'board member for The Northeast Ohio Homeless
Resolution Project, an organization that raises awareness and resources for the community’s homeless
members. While on the board, shexhas actively been involved with event planning, fundraising, facilities
and board governance.

Jennifer is also a member of Cleveland Theatre Donors, was selected to be a “Woman of Note” by
Cleveland Business Today magazine and has frequently volunteered at the Cleveland Animal Protective
League (APL). Most recently,she and her family volunteered to help at a local Cleveland APL event by
working the booths and collecting donations.

If applicable, describe one or two examples of the Candidate’s leadership ability with her professional
field, outside of her day-to-day responsibilities.

For over 10 years, Jennifer has led and built The Women’s Business Exchange (WBE), an organization that
helps women accelerate their careers by promoting their business’s products or services at various events.
At The WBE, she provided career advice to young professional women, promoted greater community
outreach among members, and expanded the group’s reach across Northeast Ohio by strengthening
relationships with community leaders.



6. Describe this Candidate’s “sphere of influence” where the term means “a group with whom one
regularly interacts in a positive and meaningful way, establishing credibility, conversation and,
eventually, action.'”

Through the Women’s Business Exchange, Jennifer is recognized as a leader and pioneer with a very large,
broad and influential network. The WBE’s annual Community Impact Awards recognizes significant
accomplishments in the civic enhancement arena and is one of the premier events in Cleveland with over
1,000 attendees.

Another example of her sphere of influence is with Cleveland Theatré Donors, where she has expanded
their membership via intensive outreach efforts and a local social media advertising eampaign.

Finally, in Jennifer’s role with The Northeast Ohio HomelessiResolution Project (NOHRP), she has helped
increase donations by expanding the donor base and has alsa established widerpartnershipsdwith
community-based organizations. During her tenure, The Project has doubled, assisting,ovér 1,500 housing
insecure individuals. Jennifer spearheaded an initiative in which The NOHRP endeavored to screen and
treat vulnerable members of the community for issues involving social'determinants ef health, such as
challenges with transportation, nutrition, isolation'and other social issues. These efforts enabled the
organization to connect at-risk community members to both'clinical and social service providers, such as
homeless shelters, workforce developmentiagencies, behavioral health providers and food pantries.

7. In summary, please describe why you feel this person would be a good addition to ICWW. (If you feel
your responses to the questionsiabove cover this, thereis no need to write more.)

Jennifer is a recognized creative, energetic and resourceful leader. She is a passionate advocate of animal
rescue, which is gvident from her three spoiled mutts.at home! She regularly takes advantage of the
Cleveland Metroparks system and loves sharing nature'with her children and family. Jennifer always has a
joke to crack, whichimakes herjust fun to'beraround and | know she would bring another level of energy to
ICWWaA'kinder personiand leader isshard tofind, and we will consider ourselves fortunate to call her one
of qur members.

1 Check out http://www.3circlepartners.com/wp-content/uploads/2013/07/Managing-Sphere-of-Influence-Worksheets.pdf if you
want to see where | stole this definition!
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